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Acbvini st rat ve e~ort n

A -3. i: " .ployw .. r 't Co.-t. Analy!si, ,. H. Bar, May J I. lli. Pre .nt.,
thc .oult;l of a itudy to aetcrmine thu knd:, hlnu , ot ,t uf "'LC

AR -339: ";;X Ternlnatlonu in 1960," D. K. TP.rry, May 1?, L9f1 ('.,n~ry P'-
ztricteu). A report of 1960 temination --.tatt;tivj izthcrud fur the
purpone of determining the amount wi:, nature of cmpluy(.. .ttritlon,
expressed reasons for termination, and related Informntior,.

AR-340P: "A Method for Estimating the Numbers and Labor Cnt,:&oric.- of Perzurnel
which Can Be S- .-- orted by a Given Budget for a Direct Center," R. H,
Ba, ML 15,

AR-38DO: ". .'..low-through Survey of SDC Employmnt Candidates," I. K. Perry,
Auguat 31, 1961. Findingo of a questionnaire aurvey (which identified
and evaluated the major factors influencing candJdate' decisiono to
accept or reject SDC employmert offers) of candidates for exempt urid
prograze.r trainee positions with DC during the laLut half of ]5,59
and the first half of 1960.

AR-4032: "Clerical Jkills Test Norms," D. K. Perry, January ,'3, 19602. Rnult
of typing and shorthand tests for applicants, new hire:;, and experi-
enced employees in six secretarial and cleric:Al job gruup..;. The te t
scores were aceumiulated from August 1959 through June 1961.

AR-4131: "SDC Terminations In 1961," W. M. Cannon, March 27. 11)U4' .

AR-43O9: "Survey of Employment Candidates - Fourth Quarter 1961,' 1;. K. Perry,
May 11, 1962.

AR-4-499: "SDC Termination Analysis - JanuaryJune 1962," W. M. Cannon, Augut
31, 1562 (Sensitive)-

AR-4499/0O1/OO: "SDC Termination Analysis - FY 1963 (July 1962-June 1963),"
W. M. Cannon, Flora Young, Augunt 1, 1963 (SensItive).

AR-4t,147: "ProgrueHr Trainee Solection Test Ikita (October 2960-.ptmber 196:),"
). K. Purry, October 26, 1962. A quarterly report of ::;ore diatribu-
tdorw. o&' progranmr trainee applicants and new him:.

Ad -4,4','/,~X./uc: 'roorwsnr Trainee Selection Te:t rate (October 1 "0- cembvr
1962)," ,Mary Korman, February L5, 1963.

A -4 '. ",I r .c " ;i ii: .? 'e:,t LoLat (J.-1y i .(-.ht.:b, "' . , .

O r ,, 196!. 1. euL,-t,:rly roTr" u.' !,,:n,. .... .
t i'c., a. cloricrtl appilcan .-. u r,1%.;



Apr"' ,2 * T

A (cent i nued)

AR-4 48/001/00: "Clo'ricW, '; Allz; Tvttt rta (April 19(w-lkri:mbr Di.;)" )rw

Fa c il, April 10, I9(3.

A7 -4*723: "2'urvey of Employnt CandlcatcG - First Quarter 1962," D. X, Perry,
February 28, 1963.

Ah-4011: "'yotf'm Requirementz for the SDC Termination File," W. M. C'Tnnor.1
May 10, 1963. ReqUirenente, for an autom td !.DC terminatIon systom
desiEned to implei)ent the collection, storage, retrieval, anu analysis
of termination d1ta.

AR-4942: "Personnel Research Program, Fiscal Year 1964," D. K. Perry, Auust
30, 1963.

AR-4983: "Validity of the Progrimcr Trainee :election Battery," D. K. Perry,
October 14, 196j.

AR-5191: "Project Proponal: Experimental Testing of Progrwunaer Tralne-,;,"
D. K. Perry, April 30, 1964.

AR-5192: "PI-oJect Proposal: Analysi: oTr Performance Groups for the October
1963 and April 1964 Salary Reviews," D. K. Perry, April 30, Ir%4.

AR-5193: "Project Proposal: Evaluation of Interviewer Judgmentr ," W. M. Cannon,
April 30, 1964.

AR(L)-5203: "GDC's Involuntary'Termination Experience (October 1963 through
Mat'ch 1964)," F. J. Jasinski, May.15, 1964 (Sensiltive).

AR(L)-5260: "Content Analysis of Eit Intervit Narratives," W. M. Cannon.,
June 29, 1964 (Sensitive). Draft of AR-53T2.

AR-5308: "Analysis of October 1963 and April 1964 Performance-Group Rating,4,"
D. K. Perry, Auguot 12, 1964. Relations of performance-group ratings
to experience, skill area, and salary action.

AR-5308/001/00: "Analysis of October 1964 Performance-Group Ratings," D. K.
Icrry, March 15, 1965.

i4L-> s 'i: "Irpact of FY '64 Per.-onnel, Trannactions upon ;LC'o Manpover Re-
aouree," F. J. J-zinski, ;eptember 10, 1964 (roensitive). Prenent,
zolectud data or, ;DC terminations in FY '64 ar- their implications
for -cr .onncl maxagement.
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AR'S (coninu.ed)

..... "Cuntnt Anaysti of Exit Intervtcw Narratives and the Revined Termi-
nation Chotkiliut," W. M. Cannon, Mary Korman, November P3, 1964
(5enzit.v,.). Final report of the r-warch procodurmz. and result- of
the ;Lem analysti of 2-i/L yeara of exit interview narrativco from
which a revised checklist was developed.

AS-5372/wO1/00: "Content Analysis of Uxit Interview Narrativc:; for Thr.
Periods in ODC History," W. M. Cannon, Mary Korman, April 1. P6'.)
(Sensitive).

AH-5449: "Work History File Operntion. Manual," D. K. Pr'rry, M9rch Y), :'k,5.
Basic, complete reference of 1he work history file ,Jevrlo1pm,'nt "r',
operation.

AR-5505: "Project Proposal: Comparison of Ehployec and Terminve Attitude,';,"
W. M. Cannon, April 30, 1965.

AR-5579: "Project Propo3al: Evaluation of EDPM Operator Selection Tt'ntL,"

1D. K. Perry, August 2, 1965.

A-1,&)1: "Performance Ratings of SDC Employees end Terminres," D. K. Perry,

Geptembor 30, 1965. Comparison of performance-group ratings of volun-
tary terminees, involuntary terminees, and non-terminating employees.

AUi-5636: "Attitudes offerminating Employees toward the 3DC Benefit Program,"
W. 14. Cannon, Janette Lehnertz, Wovember 8, 1965. Presento compiled
data reflecting the benefit-related attituder, of exempt and.non-
exempt terminees leaving SDC during the first ten month.. of CY 'e,5.

AN-5694: "Sex Differences in Salary Status among 5DC Datn Processing Fhploye,',"
D. K. Perry, Jamary 27, 1966 (Sensitive). An mnaJlyri : of thy hypTr-
thesis of differential salary treatment of men and women wit in 3DC,
using data processing employees as the sample.

AR-5730: "Project Proposal: Salary Perceptions of Scientific-Profeazional
Personnel," D. K. Perry, March 31, v966.
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Field fotes

FTN-5839: ";,mmary of Rccult5 of Follow-through Ourvey of' 'UC Ftpluyrx.nt Cndi-
dateL," D. V. Perry, September 25, 1961, A non-technical Gumuiry of
the mutrial in AR-3800.

*?W-5gT5: "Follow-up VaJidation of Programmer Selection Teut.," D. K. Perry,
October 31, 1961.

*FN-6371: "Computer Programer Selection Testing," D. K. Perry, March 21, 1962.
Summarizes a number or studies from SDC an well an other organization,,
of tho validity of tests-for predicting training and Job performance
of computer programers.

*FN-69O0: "Proer&=in6 Selection Procedures - 1962," D. K. Ptrry, cptcmbor 24,
1962. Additional information on programmer test validation ctuaien
and rcoult of a questionnaire 3urvey on the application of pnycholrj-
gical tests to prograver selection.

iM



A}prii 1, 1,)66 6 -w',,'

Note S

t,:;70 31 -XC or"Put,-r Pr~grmir4 Periunnul. Itesearch," 1;. K. Perry, Fol--riry

28, i063.
N-21!1 6 : "!d-ntiflcatior. of l teta 1'o Ing Job Groupa: A . tnnc± eccirch

Prqposal," D. K. Perry, MaY P7, 1964,

N-;Q6"- /(X)i/OO: ".W)C Prv(razeer&' Responses to EP[G Tnr.K 1;tntementr,"' K.
Pcrry, June 30, 1965. lesults of 3DC participation in the pnr'riirn mi
t.ack annrlyls project of the U3C Electronics Prcojre lu.h Group.

N.-:)1636/O;,/O: "Topica of Field Prograwmlng ActJvity," D. K. P'.rry, Au .m t C',
1964. A :;ummaryof one aspect of the data co] .ct,.d In wr :Lr.,t1y:i•
of firld programing jobs.

*N-21636/oo3/00: "Data Processir Task Item, D. K. Prr-y, irpr!l .ir, W''.
PrcLent ; a zet of data procc.;,iing tfL-;k ,tate:ment.; to 1-, or-. , I by
individual prrammers in order ol' importance Lu dencriht tr.ir ',A,.

N-21636/004/00: "Data FPcoGoing Job Analy,-i: Dita Coiloctinm und Ar.: LIy:-.y
Plana," D. K. Perry, June 7, 1965.

N(L)-2 1W 57: "Tentative Task Analysis ot the )DC Irogramming Activity," W. M.
Cannon, Juno 5, 1964, Suarizes procedures and results from an
ana ,lyi of tho descriptions of the SDC prograrswr aM progra.iAnig
tasks, gathered from 22 nenior programer and programin3 inztructorz.
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31(L)-3422: "l..veloftnt of Noma and Standards for SJJC Clerical t1kilTh
Teata," D. K. Perry, December 12, 1960 (Coupany =iesricted).

STI(L) -3"1: "Ube of Psychooica Tvate irn Selection of Q-7 Opertorz," D. K.
N-ry, April 13, 1961.



.AP-C53: "'Pc ,A-4Qetu -' " ;'rogr-riT .r Trnincn..," 9. K. Perry. Pr;..,.J tu
t-ne .peciul Trtcrc.,t r roup on '1ru;rair.rp.r ,r' nine ,,r th. !,+.4 .rw'r* .
Ciui.t&?r of the Anvociation for Cowputlr ::.whinr,:ry, on Jniutiry j,

L961P. Nu 3jC IrIntirn.

3P-671: "romputcr Prograwcr Zclcctioa Testriy," 1). K. Perry. 1'r :urt.,. t.'
the Peraonnel Tcsting Council of LoL Angelci, on M~brunry 1,I
No SDC printing.

OP-1536: "Gnthcring and Analyzlng Personnel nfor matlon," r). K. Prry. U'r -
t;cnted to the Advanced Workahop on Ilescarvh in Lh' Perlunnf'l Profc:;-
.aion, UCIA k-'ten-ion, on February 5, 1964. No :r, prilr rp.

-P-.i38: "Sceoctin, Ajini ctering, and Pfvaluntlng a Modern 1';y.hologlc:.l
Testing Program," D. K. Perry. Prernted to the 141h Annua' Cor.,r-
ancc, International Association of P.roonnel Women, or, y "f, VMi..
No SDC printing.

'USP-1963: "Percentage Difference vo. Fegreaaicin In Conitructinr, Application-
Blank Keyn," D. K. Perry, July 14, 1965, Precentou to th, 45th
Annual Convention, Weltern Paychologica] Association, Honolulu,
Hawaii, on June 14, 1965.

SP-o 58: "Analyzing Joba for Selection Purpo!,e,," D. K. Kerry, '1-,;vnted t,,
the Personnel TeIeting Council of Leo. Angeleo, on MAy j 1965. No
SWc printing.

SP-2116: "Toward a New Vocational Interest Scale for Computer Prngrnmmors--A
Proccuural Report," W. M. Cannon. Presented to the 3rd Annual Confer.
ence of the Computer Perconnel Research Group, ! t, [A0i., Minouri,.
on June 16, 1965. No SDC printing.

!LP-23LI2: "Developmunt of a Computer Programwer Key for the Stronr, Vocational
Interest Blank," D. K. Perry, W. M. Cannon. Presented to the 19b6
Western Poychologi al Alociation Convention, Long Beach, California
on 'April 29, 1966. No ODC printing,.

W;A-&i 46: "Vu,-ationul Interesto of Computer Prf( ramwers," . K. Perry, W.M.
C(unnun, March 15, 1966. Journal of ,'pi',ud PryhuLoy, in pre-r.

v:.. . : ,," i;,..tr ', I V . , ' ,. ,'C:" , . ' , I' i, ., 1:.

... ,, .1',,r cjr a,.uL rL !. fo. r hol ,.IL." ; '', ."' ,' , /,.'t."I "n1' I ,
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1) 6 (cOnt1lnaed)

OP-2415: "Vocaionl inter*sts and ! 4rqg of CD~ptfr prgrori-.rn," D. K.Perry. Prefiented at the 196 Syinolil on Intereot MeazureucntpUnivarL..1ty of Ut*3ti M1hneapolio, Nlnr.;;Ota, )4iy 11)#42? 9
."P-24",: "Autoation, Work, arid Leisure," W. 14. CIr.awi. Preon'todx tv thi!Jcjlvt Confer--nee erf thodist Wmeri, G&nte Monica, fCalifornin or,Ja~nuary 20,1 1W66

A.



TechnicalMk-mvrandaI

~-i.t f Cmnt. (A U j'. a- u' i n ,iT ypiti T' :t *.,'_ SiLry

'IFM-.1 *rP "A -.Ludy uf the: ,.yrtm .C1enti.;t. iPha I itcp',rt.; Lrf... o*,

from Intrviw with UI) nenior ;rtC 'tnff member:,.

*V.,- 172&: "Apendiecs to a A3udy' of' thv :;y~acr .' ,i rit I-t I hpurt:;
Mz 1'nitlun of the 3ytem .kcientist, pl. M.. Canno~n, Jnriuart P8, 19f.4,

"-.,1P71/wif/X): "rreuiction pf Prograzanr Train'e : uccc. 1'rim [Ii L -rt
Queatiorantd rv. Data: Collection o' frntu and C:onntruoti rr of Ky,_
D. K. Perry, December Li, 1964.

*M-1'1t )' 0: "Preicltion of Programmer Tritinve ..uccf,. 1'r.r in; 1I, yr-! f.
Que~ationnlrnre Daita; Validation of Inifi:il K'*y8," b, K. P-rry,
October P5, 1.965. Validation and c,'apnrl:-ori or tho pa&.~n
ke'ys preuented In volum! 1. of' the ~~l:

*T'M-2l'(2: "Training and Job Perikormarcc Validitir-. ofj Frof;rirzm rai"
tion Varlablec," D. K. Perry, December 19, 1904. Vlu-ut~cn o"4 L, -t
and background data against crlt-3ria of' trainnp ina ,)ob utrrr.

+T.?173: "Va11Jit of Progruer Trainee )elctiorj Varrbl-' * :-. K' Prry,
December 9, 1964. A non-technical- ;umry re port of th-'
and ImplicatiQnu preuented In TM-PlT2.

7:-2Of "Charactcriatc:. of SDC Programmner Tra-.ce; and KpI''t~"~ary
Korman, Jtmuary 18, 1965. PreseritG Lata deccriptivo (f ;LC progr=~-
mer trnirleea and progrmmiuer trainee ap;'licanta btotijecr Jur:- 195~5 and
Cv-to~r 1964,

,OTM(L-?L)'/Q0/00- "Normative Dt±a for Prograrcir Trainee.- an-! Appiic&nt.z,"
mary Korma, may 1.4, 1965-

j 1-.24 : "('om2putcr Prograwrer 3election and Training in Ay:.tem IxrvcWpv.'n1
Corrat;Uun," D. X. Perry, G. Cantley, February I", 19' '-'. .:umninry
a;.u nic-tory of' .DC's programmecr trainrw4 acViviLy.

"MP7, "'r-)u1lc'.)r. of' OCrical Tanum!. frrr. ii ilyferit. ;,~ura.f r, w
~K. Perry, Joain Martin, IApxi. 2.3, .A

'VL: Of( ~ the' 1.;~.t .. . . . . .
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*Irm L: "i;PG rrorsmming Knowle4ge T1est," D. K. Perry, Augutt 16i, 1.965. Fe-
,;uitz of ani experimental test of proraming knowledge~ bierj; developed
by UITI.: Electronics Nreijornnl Research Grouap which wa adminis~tered
to 45 f=LI progrmers.

WMN2;)/O0/o:lu 'Prroj.!it 3umnry, Voccationai Intrr.A; of Cumoputcr rttinr"
D). K. Iiitry, W. M. Cannon, OctoLK-r 15, 9(.;umviry rf J~r(-r':rr~ hI fi
reult.r, of a ntudy In which the ",trong~ VUChtionrLIi. ,'r'.' T11'iir W'it
aMlinlztered to 1378 computer progammwier- In, bu:;iro-:a., lrxiity, ''a

tion and goverr wnt, In order to obtain dutti with wh~rki to ccunr~ruct. %
Programmer interest key for the SVIB.

a-'fl.-2655/OQ2/Ou: "flYIB Scores and Programmer Key: Vocational Interect of Com-
pute r Programers," 1D. K. Perry, WJ. M, Cannon, Octob.'r 11), 1965.

4'fr-2655/003/0u: "Heterogeneous Key Developent: Vocational Interests of Com-
puter Programers," D). K. Perry, W. MJ. Cannon, December 30, 1969.

4'T(L-2683: "Clerical Aptitude Test Norms for SWC," D. K. Perry, October 25,
1965. Presents normative data for the General Clerical Teat, stan-
dardized on 3WC employees, for four clerical and cuppom' job clusters.

aw(L).2T89: "Final Report. Sample Survey of Faculty Spplecentary Employment
and Income Diftri 1965: University of California and Californ~a Otate
Colleges,' D. K. Perry, December 30, 1965. Results of a study con-
ducted for the Coordinating Council for Higher Education, 8 tatp of
California.

*TI -92/OOO/OO: "Personnel Researdh In 3DC: Polic-,r and Pme~ram," D. K. Perry,
March 25, 1966. Suiinrlues the personnel research policy and program
in SDC and outlinas the topics to be covered In the subsequent 7%-29W
series dociinents.

*TMl42902/005/OO: "Personniel Rlesarch in SDC Uluee Carstion," D. K.I
Perry, IWsr h 29, 1966. Summarizes studies reported in the liteature
on psychological axpects of eMploye compensat ion, and preserta an
outline of the present wAn prqoo.4 resceh being done in this area
within SWC.

.*74-21W2/OlO/00: "Peraomme Research In 3DC: Reports and, Papers," Jaoeo
Manzflold, April 1, 1966. Prescnts-a listing of reports and papers
prL-pu~rc by the Personnel Ri.sea-ch staff of SDC*
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Othe.r D _,cntz

"A Purthor Aimly*IL; of" thu Prograprind uc;tjon-arc,' R. 11. bar,!, Januiry 1.,
L96  (:,.k4 A r o-1o-~4 u'I of a 41,68 qLV;*.tiu,-xar;.t! ;j .(-a iiz u :urvey
of the, aLtttuk.c; of ;rorajf2r p'onr.1 tuwar.;., job varirtiLk,:;; pre,ro.; 3tatla-
tically t- i . O-:,t d'-iOn which accv~nt lor th" inte:rrat.1ora; amor

"Tur:over Aalyiyi5 for Programmers," R. H. Baru, January 1,, 11P) (:,crltv,').
.Prezento the procedures and results of a utudy to idertMify variable rN-!.jrtir
to the turnover of progranmers at SDC.

"Analysis of Prograumr Turnover and Attitude:,.," B. HI. B13r', January 15, iA6
(Copany Restricted Information). A non-technical repori. r;unmarizine ind rfeItt-
Ing the finding, from the two above reports.

"Ccuw ent. from the I'rogramring Attitude Questionnairo," I. if. Bnre, April ;,
1960, M-6352 (Company Restricted Information).

"For the Secretarial-Clerical-Administrative Inquirer," Anti Bruno, Y '. BP-3'..
Prepared at recruiting literature.

"Activities and Functiona of SDC Human Factors Personnel," I). Y. Prry, Januai7 b.

1961.

"Acrons-Induatry Comparlsons of Annual Termination h,. "," W. M. Cannon. Jik-

ary i1 , 1963.



Unclassified-
Secuit Classifilcttom.. .

DOCUMENT CONTROL DATA- R & I
(...ut Ir d l. ileflon of lill*, body of sh'Riuct and lrdouing onnofalton muxt be .nw.d wh.# rho ovel f. 01 Is t fifd

1 00IQINA TI NG AC lIVITY rcors0 w is, auhor) lSthN r sac PITY *LA 9llth.1CATION

System Development Corporation x!

Santa Monica, Cl.ifornia I-

3 NI: POP17 TITLE

Personnel Research In BDC: Reports and Papers

a ortCmte-tVE NOTal (27j'PS afopowl OPW Inclusive data*)

S AU THONIIII (Plref nem., at"*. ullM!, Ise( neme)

Joyce C. Mansfield

OL REPORT OATE 70. TOTAL NO. OF PAGES b .NO OPREiS

1 April 66 12 7
0. CONTrACTr ON nGANT NO. SO. OUIINATOi'S M11PORT NUMISIS

)

U.S. Government Contracts
.. o rCT No. TH-2902/010/00

C.b. OTHER NEPOPT NOIS| (Any othor n"iboem that may be o.sin 'dthis report)

d.

10 DISYRIOUTION STATEMENT

Distribution of this document is unlimited.

I1 SUPPLEMENTANY NOTES jI2. SPONSORING MILITARY ACTIVITY

1DA &ST# ACT

Describes the personnel research program in SDC. Reports and papers resulting
from the program are listed according to the SDC document series in vhich
they appear.

DD, NOV ..1473 Unclassified
Security CIasuiIcation



14 LINK A LINK r L 4 K
1Y . -Y MOLE w- T OLE

Personnel research
Reports
.Policy

!

Unclassifled

security ClssLificatLon


